Job Announcement and Job Description

President
Flint Hills Center for Public Policy

June 1, 2008

“An Independent Voice for Public Policy in Kansas”
250 N. Water, Suite 216
Wichita, KS 67202-1215
(316) 636-5027
www.flinthills.org
information@flinthills.org

Our Mission:  The Flint Hills Center for Public Policy's mission is to provide an
independent voice for sound policy solutions that will enhance the well-being of all
Kansans.

Our History: The Flint Hills Center for Public Policy, formerly the Kansas Public Policy
Institute, was founded in 1996 to be an independent voice for sound public policy in
Kansas.

Our Philosophy:  Flint Hills is a non-profit, nonpartisan, policy think tank with a strong
belief in the ability of individuals to make intelligent decisions and a healthy skepticism
about political bodies to make objective decisions when left to the pressures of politics.

Our Role: The role of a well-run public policy shop, or "think-tank”, is to continually
develop and promote sound long-term solutions to the public policy issues in Kansas.
While not involved in the implementation or administration of government policy, our
goal is to inform and raise public awareness of policy issues.

Flint Hills is one of over 40 state based think tanks around the country. With a deep
respect for limited government and individual freedom Flint Hills is dedicated to
improving the quality of life in Kansas.

Our Structure:  Flint Hills is a 501¢3 organization. All contributions are fully tax
deductible. Our funding comes from foundations, individuals and businesses. We
accept no government money.

Our Activity:  Flint Hills has published public policy studies on a variety of issues, but
health care, education and tax have been and continue to be the main focus of our
policy work.



Flint Hills also sponsors a number of events in Kansas that promote policy and thinking
which aligns with the Center’s philosophy.

About the Flint Hills Center for Public Policy: We are a small but fast growing
Midwestern think tank with a staff of 11 (one full time policy director, and part-time
and/or adjunct staff in administration and scholarly research). We have an annual
budget of over $300,000. The center’s key issues are health care, education and
taxes.

About the Position: The Flint Hills Center for Public Policy is looking for an exceptional
leader with the ability and vision to take the Flint Hills Center to new heights of
performance and influence. The candidate must have a strong commitment to working
in the policy field and have very strong management, writing, communication and
presentation skills. A working knowledge in health care, education and/or taxes is
critical. Experience working with a variety of constituents, including volunteers, donors,
legislators, media, etc. is preferred. Candidates with additional experience and other
skills will be considered.

Relates Closely With: Legislators and other elected officials, Kansas media, donors,
contract and volunteer staff, coalition groups, grassroots and community leaders, fellow
SPN directors

Purpose Of Position: To build the capacity and accomplish the mission of FHC
through strategic planning and implementation; fund development; program
development; monitoring and supervising the activities of the organization; hiring,
developing and managing staff; communicating the mission and vision of FHC and its
primary public policy issues.

Characteristics, Values & Beliefs Required:

o Strong philosophical belief  in limited government, individual freedom and
responsibility, and open markets

o Good character and reputation : Morally and emotionally strong; tough, yet
teachable and compassionate; family stability and strong family ethic

o Understands his or her accountability to the Board for organizational,
financial and personal integrity

o Self-starter : Action-oriented person; strong work ethic; high energy level;
motivated to take ownership for things beyond the “comfort zone”

o Sense of calling to this position

o Team player : Will readily share knowledge with others; flexible; adaptable to
different personalities; focuses on results rather than self

o Strong desire to learn both from others and on your own

o Inquiring and independent thinker : Must be open to researching what other
organizations are doing, yet recognize what will work and what won’t work for
FHC



Intellectually honest : Is receptive to criticism and willing to improve; recognizes
that there is always opportunities to advance

Strong desire to achieve: Willing to take calculated risks to go beyond where
the individual and organization has been before

Skills, Abilities and Experience:

0
(0]
0

(0]

Two or more years of think tank experience

Good communicator : Strong writing and editing skills; persuasive; tactful
Strategic thinker : Long-range planning; “winning big” rather than “getting by”;
focus on building capacity

Public policy experience : Strong understanding of the critical nature of policy
work and policy institutes

Good leadership qualities : Relationship builder; good organizational skills;
inspires confidence; delegator; team player

Creative and innovative problem solver : has a systematic approach to solving
problems, yet recognizes that the same old solution cannot always be applied
Prior fundraising experience a plus. Must be willing and suited to continual
fundraising effort

Strong presentation skills  : Must be able to clearly articulate philosophy and
goals of the organization to a large group

Strong track record : Solid accomplishments in other positions

Education Required:

(0]

Bachelors degree or higher

Ongoing Responsibilities:

(0]

Prepare and implement short- and long-term goals for the organization (for
consideration & approval by Board)

Hire, develop and supervise staff

Guide day-to-day activities of organization, including administration, finances,
staffing, communication, research, special projects, etc.

Raise funds and assist Board members and others in raising funds

Act as primary spokesman for organization to supporters and constituent groups
Work closely with the Board of trustees and staff

Hiring Timeline:

The job announcement is being distributed in June 2008. It is our goal to have the new
president in place by December 31, 2008 or sooner if possible. However, we will take
whatever time is needed to find the right person for the job.

To Apply:

Please forward resume or curriculum vitae along with salary expectations as soon as possible
to resumes@flinthills.org.




